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Career Positions in Corrections and the Private Security Industry 
The private security and corrections job markets can be both rewarding and challenging. These markets are continually developing and accommodating more professionals to serve as a watchful presence and enhance security (Johnston, 2018). Careers in these fields are critical to maintaining social order as branches of law enforcement and security. Various aspects of these jobs are appealing, thus contributing to their constant growth. 
The emphasis on protection and safety serves as an appealing function of careers in these fields of law enforcement. The presence of correction officers or security guards serves a watchful purpose that prevents criminal incidents (De Waard, 1999). They help people feel safer and comfortable. The option for flexibility in scheduling possibilities in these fields of law enforcement is also impressive. Career positions in the corrections and private security industry give an individual the opportunity for part-time and full-time jobs (Johnston, 2018). This can be beneficial when juggling work with other responsibilities. Similarly, the various extra skills acquired are added advantages in these industries.  People skills, observation skills, and crisis management are among the many services offered in these professions. 
However, various aspects do not appeal to me in private security and corrections career positions. The emphasis on job performance in these positions makes them more prone to job loss (Picincu, 2019). Most such careers subject individuals to heavy workloads and inadequate resources. Compared to other law enforcement occupations, individuals in this field are subjected more to direct risks, both mental and physical (Picincu, 2019). Administrative elements often guide these fields' hiring process due to their direct involvement with the public. It is critical to evaluate eligibility from an administrative front to ensure the right people get the job (De Waard, 1999). For corrections careers, job applicants are often reviewed in lengthy processes that can take up to a year. The private security industry is also subjected to numerous reviews that examine performance ability and safety requirements.     
Both fields are significantly characterized by practical aspects of rigorous involvement in security matters. The wide range of functions of the private security industry includes protecting property, clients, and information security (De Waard, 1999). The sector also contributes to the investigations conducted for and on behalf of individuals who need a different law enforcement perspective. The corrections field mostly deals with prisons and criminal rehabilitation facilities. Without these officers, it would be challenging to retain and rehabilitate incarcerated individuals. They significantly contribute to law and order maintenance for inmates both in prisons and those under social service surveillance. I believe that venturing into these fields will entail more than just the training. A person with a calling would perform the duties much better with ease, comfort, and the courage it takes for career positions in corrections and private security careers.    
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